1. ASSIMILATIONIST MODEL

DIFFERENCE






DEFICIT


COMPENSATORY PROGRAMMES



2. CURRICULUM (Multiculturalism) MODEL

Cultural Effects

CULTURES

   LIFESTYLES                                 ATTITUDES


TOLERANCE AND HARMONY



3.EQUITY/RIGHTS MODEL

Social and Political Effects

         EQUITY                                   PARTICIPATION


LIFE CHANCES

Are people enabled in this
‘institution’?
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Tab. 4: Interaction of three levels for understanding discrimination and oppression (Thompson, 1993, 2000) and interconnectedness between individual and group rights (Taylor, Kymlicka)
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Does the organisation of this ‘institution’


recognise Diversity ?











ANTIDISCRIMINATORY





Do the structures allow for


achievement, growth and opportunities?














� Diniz,1992, Arshad, 2001, Laubeova, 2003





